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National Skill Development Corporation – It’s Objectives  

NSDC was created to skill 150 Million in 10 years with the help of Industry 

 to meet their Skilling needs 

Fund Vocational training  

Institutes to help create training  

capacity 

Create & Support Sector Skill councils  

which will set standards and be 

responsible for quality in the System 
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Created capacity to train  

about 80 Million in the next 10 years 

Created 31 Sector Skill Councils  

covering all the Priority Sectors 
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Why NSDC was created : Indian Scenario 

Young Country: 50% of its population will be below 

29 years by 2021 

 

 

High Drop out rates 135 million enroll in the 

schooling system but only 24 million clear the Under 

graduate level 

 

 

 

Low Productivity rates due to very low skilling 

levels, only 10% of the workers receive skill training 

 

 

 

Huge Requirement of Skilled Work force to meet the 

demand of 350 million by 2022  
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Source: IMaCS analysis 

Industry Incremental 

requirement  

(in million) 

Building and Construction 

Industry 

33.0 

Infrastructure Sector 103.02 

Real Estate Services 14.0 

Gems and Jewellery 4.6 

Leather and Leather Goods 4.6 

Organised Retail 17.3 

Textiles and Clothing 26.2 

Electronics and IT Hardware 3.3 

Auto and Auto Components 35.0 

IT and ITES 5.3 

BFSI  4.2 

Furniture and Furnishings 3.4 

Industry Incremental 

requirement  

(in million) 

Tourism and Hospitality services 3.6 

Construction Material and Building 

Hardware 

1.4 

Chemicals and Pharmaceuticals 1.9 

Food Processing 9.3 

Healthcare 12.7 

Transportation and Logistics 17.7 

Media and Entertainment 3.0 

Education and Skill Development 

Services 

5.8 

Select informal employment 

sectors (domestic help, 

beauticians, security guards etc) 

37.6 

Total Incremental 347 

India requires nearly 350 Million skilled manpower between 2008 & 2022 

to sustain Industry Growth in 20 Key Sectors 

Manufacturing Sector needs nearly 90 Million in 9  Sub-Sectors 
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Key learning's for the Success of Skilling System/ Vocational Training  

 

Involvement of the Industry in the Skilling System 

 

 Creation of Occupational standards: In India, it is Mandatory to get approval from  

     at least 30 Companies ranging from Large, Medium & Small 

 Mandating % of Skill Workforce: Industry voluntarily mandating certain percentage 

     of skilled/ certified workforce in the companies over the years 

 Strong Leadership: An Industry luminary has to be the head of Sector Skill Councils  

     to provide the required impetus and focus for Skilling in their respective Sectors 

 

 

1 

Creating newer avenues of funding into the Skilling System 

 

 Contribution to Skilling Activities is counted under CSR: Any activity which would 

     result in Employment in Vocational Skills 

2 

Working towards Transnational Standards 

 

 To create global opportunities to the local workforce and facilitate seamless  

     movement across borders. Sector Skill Councils in India are doing a pilot with  

     Australian Counterparts in sectors like Mining, Healthcare, Telecom & IT Sectors 

3 
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Creation of Occupational Standards in India  

A Job Role (Qualification Pack) contains all the Tasks (Occupational 

Standards) a person should perform in his role and are fitted in the 

common format specified for all Sector Skill Councils 

 

Typical constituents of Occupational Standard 

 

1. Task Description including the Scope of Work 

2. Performance Criteria 

3. Basic Knowledge & Understanding: Both Organizational & Technical/ 

Domain 

4. Skills: Both Core Skills & Professional Skills 

5. Assessment criteria: Weightage of marks for various tasks performed 
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Products created by Sector Skill Councils -  Example of Competency 

CNC Operator – Turning 

Job Details 



8 Proprietary and confidential. This information does not represent and should not be construed as, legal or professional advice. © 2014 NSDC. All Rights Reserved. 

Products created by Sector Skill Councils -  Example of Competency 

CNC Operator – Turning 

Minimum Qualification & Applicable Occupational Standards 
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Products created by Sector Skill Councils -  Example of Competency 

CNC Operator – Turning 

Task Description & Performance Criteria 
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Products created by Sector Skill Councils -  Example of Competency 

CNC Operator – Turning 

Knowledge and Understanding 
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Products created by Sector Skill Councils -  Example of Competency 

CNC Operator – Turning 

Skills Needed 
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Products created by Sector Skill Councils -  Example of Competency 

CNC Operator – Turning 

Assessment Criteria 



Thank you 

Contact Information: 

Mohan.Reddy@nsdcindia.org 
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India’s Demographic Advantage 

Demographic Dividend is 

an opportunistic 

competitive advantage that 

a population possesses as 

a result of a rising share of 

working age people which 

can lead to a rise in 

economic growth rate. 

 

 

Demographic Advantage 

- India will be expanding 

it’s most productive 

cohorts (population 

between 15-60 years) as 

most developed countries 

and some developing ones 

will start contracting theirs. 

 

 
An ageing world needs workers; A young country has workers 
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   47.8% of India’s population is below 29 years increasing to 49.9% in 2021 
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Source: Statistics of School Education 2010‐11 & Statistics of Higher and Technical Education  2010-11 - MHRD 

27mn 

135mn 

62mn 

51mn 

24mn 

4mn 

 

Class I-V 

Class VI-VIII 

Class IX-XII 

UG/Diploma 

PG/Masters/PhD 

73mn 

11mn 

20mn 

Drop-Outs Education Level Enrollments 

Education Scenario of India in year 2010-11 

27 Million students are getting dropped out at the  

Under Graduate Level   
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Existing Scenario: Low Productivity due to Low Skill 

training  

Source: Planning Commission, Government of India (2008)  

Percentage of workforce receiving 

Skill Training 

            Productivity Comparison:   

   Relative GDP per worker compared to an American 

worker 
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 Average 7,00,000 Indians emigrate 

for employment  every year- a 

number equivalent to the 

population of Noida 

 

 India has an estimated overseas 

community of 25 million 

Year No. of 

Workers 

2008 8,47,994 

2009 6,10,270 

2010 6,41,355 

2011 6,26,565 

2012 7,47,041 

Emigration for Employment During Last 5 years 

Source: Emigration Services Division, 

MOIA 


