
 

 

•Promote excellence 

•Meet the requirements 
of the knowledge 
economy 

 

•No discrimination between 
private or public delivery 

•Importance of outcomes, 
users choice 

•Competition among training 
providers 

•Dedicated ministry for 
better coordination among 
various Ministries, States, 
Industries and other 
stakeholders 

•Approach adequately 
communicated and 
implemented Policy co-

ordination 
and 

coherence 

Choice, 
competition 

and 
accountability 

Dynamic and 
demand 

based 
planning 
system 

High 
Inclusivity 

National Vision: 
India needs to skill 250 million people by 2035 

• Male/ Female 
• Rural/ Urban 
• Organized/ 

Unorganized 
employment 

• Traditional/ 
Contemporary 
workplace 

• RPL 



IT back office 
of the world 

Demographic 
dividend 

• 47 million + 

• shortfall of skilled 
labor across 

industrialized nations 

Exporting 
skills to the 

world 

Current 
Scenario 

The Opportunity 

Strategic 
Leverage 

Future 
Potential 


